PREGNANCY, MATERNITY, AND PATERNITY:

Some Sleepless Nights Can Be Avoided - Preventing Claims of

Discrimination and Harassment Before They Start

While many pregnant mothers and new parents suffer from sleepless
nights, employers can rest soundly if their supervisors and managers are
well-trained to respond to accommodation and/or leave requests from
new and expectant parents. In this webinar, you will learn about the
intersection among the Americans with Disabilities Act, as amended
("ADA"), the Pregnancy Discrimination Act ("PDA"), Title VII, and the
Family Medical Leave Act ("FMLA") and how best to train supervisors and
managers to respond to employees who are new or expectant parents.

About the Speakers:

Ellen Adams’ and Paula Williams’ practice primarily consists of defending
employers against claims of discrimination, harassment, retaliation,
wrongful termination, and alleged wage and hour violations. In addition
to their litigation practice, Ms. Adams and Ms. Williams counsel and
advise clients on developing policies, procedures, and training,
responding to complaints, handling investigations and other
employment matters.
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GapleGotwaly is hosting this
complimentary webinar to
Human Resources professionals and
In-House Counsel. This Seminar is
approved for Professional Development

Credits through SHRM.
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Tuesday, June 6, 2017
Noon — 1:00 pm CST

Please register at



https://attendee.gotowebinar.com/register/3356508116100078594

